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Officials’ Division 
 
All officials must meet the minimum requirements annually to remain in “good standing” 
and officiate in the Great Lakes Region and thereby maintaining their current USA 

Volleyball rating.  
 
Minimum yearly requirements  
 
 Be a member of the Great Lakes Region of USA Volleyball each year.  

 Undergo and pass the USAV Background Screening process.  

 Attend a refereeing and scoring clinic annually or biennially, depending on the 
cycle of the Domestic Competition Regulations (DCR).  

 Pass the annual written USA Volleyball referee’s test as defined by the referee’s 
level of certification.  

 Officiate the minimum number of hours based on certification in the GLR.  

 Honor all verbal and written agreements for assignments and commitments made 
to Region activities.  

 Fulfill the obligations outlined below for the referee’s level of certification.  

 
Provisional Referees  
 
 Attain a minimum score of 70% and correct to a score of 100% on Form A, either 

online or hard copy of the USAV test using the DCR or other written material.  

 Pass an on-court rating periodically. 

 Take the USA Volleyball scorekeeper’s test as required. 

 Provide a minimum 20 hours of service to the Region.  

 
Regional Referees  
 
 Serve as a Provisional Referee for a minimum of two years.  
 Attain a minimum score of 84%  and correct to score of 100% on Form A either 

online or hard copy of the USAV test using the DCR or other written material.  
 Pass an on-court rating periodically. 
 Take the USA Volleyball scorekeeper’s test as required. 
 Provide a minimum 25 hours of service to the Region.  

 



Junior National and National Referees  
 
 Serve as a Regional Referee for a minimum of two years.  

 Pass the USAV scorekeeper’s test yearly.  

 Attain a score of 90% on Form A of the online USAV test within one hour and 
without use of the DCR or any other resources.  

 Meet the requirements of USAV as listed annually in the USAV Official 
Guidebook.  

 Attend the Region’s rules meeting and attend either an OTP clinic or a referee 
clinic at the USAV Open Nationals or Boys/Girls Junior Championships yearly.  

 Provide a minimum 30 hours of service to the Region.  

 
Provisional, Regional and National Scorekeepers  
 
 Attend the Region’s yearly scorekeeping session.  

 Pass the USAV yearly scorekeeper’s test.  

 Nationally rated scorekeepers must provide the minimum number of service hours 
required nationally.  

 
Transfers  
 
If an official moves into the GLR with a rating below Junior National, the official will be 
evaluated to determine the rating level for that season. If the official has a rating of Junior 
National or higher, that rating will be honored as long as the individual remains in “good 
standing.”  

 
Conditions of Membership  

 
As a GLR official, I understand and agree that  

 
 Membership does not guarantee match assignments.  

 I am responsible for maintaining my contact information on the GLR website data 
base.  

 If I am assigned matches, I am acting as an independent contractor.  

 I have reviewed and will comply with the USAV Code of Ethical and 
Professional Conduct and the Official’s Code of Conduct and Ethics listed in this 
document. 



 I understand that failing to disclose information requested on the Background 
Screen or providing false information will be grounds for a sanction, such as loss 
or denial of membership.  

 
Definition of “In Good Standing” 
To be IN GOOD STANDING, the official must meet the following minimum 
requirements: be a member of GLR USAV; attend a rules interpretation meeting; take 
and pass the written and practical exam; and provide the minimum number of service 
hours for his or her level of certification.  
 
Definition of “Not in Good Standing”  
If an official does not meet the minimum requirements listed above, he or she is NOT IN 
GOOD STANDING and may not appear in a USAV official’s uniform.  
 

Officials’ Uniform and Equipment 
 
 Shirt – The USAV volleyball officials’ uniform shirt is an all-white, polo-style 

shirt with the official embroidered designation (“Volleyball Certified Official”) 
on the left sleeve and a patch on the right side of the chest.  

 Slacks – navy blue  

 Shoes – all-white leather  

 Socks – white  

 Belt – navy blue or black  

 USAV vest and sweater – optional  

 Other – lanyard, whistle, penalty cards (concealed from view), digital timing 
device, ball gauge, measuring device, rule book and LJ flags  

 

Officials’ Code of Conduct and Ethics 
It is the obligation of officials to be knowledgeable about this Code.  

 
 Officials are punctual:  Officials are expected to arrive in uniform and be on the 

court a minimum of 30 minutes prior to the start of the match.  

 Officials wear the proper uniform and have the equipment necessary to officiate.  

 Officials promote integrity.  

 Officials are impartial:  Officials are free of obligation to any interest other than 
the impartial and fair judging of competition.  

 Officials avoid any circumstance that may create or imply undue influence in the 
performance of their duties.  

 Officials do not use abusive or foul language toward any participant.  



 Officials do not gamble on sporting events in which they may have a direct or 
indirect influence.  

 Officials understand that the use of illegal drugs is strictly prohibited.  

 Officials do not use alcohol or drugs immediately prior to or during the 
performance of their duties. Neither do they tolerate the use of alcohol or drugs by 
other participants immediately prior to or during an event.  

 Officials never partake in alcoholic beverages after an event while wearing their 
uniform.  

 Officials do not cancel assignments or contracts to officiate unless there is an 
honest, legitimate reason or emergency.  

 Officials do not make false or misleading statements regarding their 
qualifications, ratings, credentials, professional affiliations, experience or 
competence.  

 Officials do not market, publicize or promote their services; nor do they solicit or 
initiate assignments or contracts.  

 Officials do not undermine other officiating groups or individuals by initiating an 
offer of alternatives, such as lower fees or providing a different set of services.  

 Officials have an obligation to treat other officials with professional dignity and 
courtesy and to recognize that it is inappropriate to criticize other officials 
publicly.  

 Officials meet financial obligations.  

 Officials respect the fundamental rights, dignity and worth of all participants.  

 Officials do not knowingly participate in or condone unfair discriminatory 
practices.  

 Officials recognize that their personal beliefs may differ from the beliefs of other 
participants based on difference such as age, gender, race, national origin, 
religion, sexual orientation, disability, language, and socioeconomic status. 
Officials do not impose their personal beliefs on others.  

 Officials recognize that any circumstances leading to a conflict of interest, 
whether real or perceived, must be avoided. Such circumstances include accepting 
gifts, favors, special treatment, privileges, and employment or having a personal 
relationship with a club, team, or individual associated with a team. Officials 
avoid anything that might compromise the perceived impartiality of their 
officiating.  

 Officials do not fraternize with coaches, players, spectators, event administrators, 
tournament directors or participants.  

 Officials do not engage in sexual harassment, which is defined as sexual 
solicitation, physical advances, or verbal or nonverbal conduct that is sexual in 
nature. Such behavior constitutes sexual harassment if the actions are 1) 
unwelcome, offensive, or create a hostile environment or 2) sufficiently severe or 



intense to be abusive to a reasonable person in the context. Sexual harassment can 
consist of a single intense act or of multiple persistent or pervasive acts. Officials 
report all suspected cases of sexual harassment, abuse or assault to law 
enforcement as required by law.  

 Officials do not furnish information to clubs, teams or individuals pertaining to 
any other team, club or individual.  

Discipline 
The severity of the violation will determine the degree of the sanction. Please refer to the 
disciplinary procedures in the GLR Handbook.  

 
Due Process and Appeals  
Please refer to these procedures listed in the GLR Handbook.  

 
Great Lakes Region Minimum Referee Fees  

2011-2012  
 
 Officials working a one set play-off will be paid $15.00  

 Officials working an all-day tournament consisting of 2 set matches will be paid 
$24.50 per match.  

 Officials working an all-day tournament consisting of 2 out of 3 set matches will 
be paid $27.00 per match.  

 Officials working a mandatory three sets (first two sets to 25 and the last set to 
15) will be paid $32.00 per match.  

 Officials working a mandatory three sets (all sets to 25pts) will be paid $34.00 per 
match.  

 Officials working any 3 out of 5 matches will be paid $45.00 per match.  

 Officials working only play-off matches will be paid $40.00 per match and 
guaranteed two matches for a total of $80.00; for example, a semi and a final or 
two semi- finals. Any additional matches officiated beyond the guaranteed two 
will also be paid at a rate of $40.00 per match.  
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