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Dedication 

This publication is lovingly dedicated to Merton H. Kennedy 

Mert was inducted into the Volleyball Hall Fame and earned almost every 
award that is presented by and for USA Volleyball.  He was the greatest FAN 
the game has ever had or will ever have.  His experience and knowledge of the 
game were unsurpassed. 

Without Mert’s assistance and trailblazing to develop and nurture the game 
we all love, this Region would not be the beacon of leadership and competition 
that it is today. His famous “Lawson Digest” was one of the original 
newsletters dedicated to volleyball, which he continued from the Evanston 
YMCA.  Mert also initiated many of the programs that we all enjoy today. 

Mert passed away on March 22, 2000, but his legacy remains strong in the 
Great Lakes Region.  He is fondly remembered as the world’s foremost 
volleyball fan and “Godfather” to this Region. 

His sense of humor, wisdom and kindness will forever be missed.   

Great Lakes Region of USA Volleyball 

745 McClintock Drive 

Suite 314 

Burr Ridge IL 60527-0857 

630 986 9000 
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A Brief History of the Great Lakes Region 
Originally the United States Volleyball Association (USVBA) was divided into thirteen Regions.  The 
current Great Lakes Region was part of Region 7; at that time regions had numbers, not names.  Region 
7 included the states of Illinois, Indiana, Michigan and Wisconsin.  Richard Caplan, “Cappy” was one of 
our commissioners during this era as was Phil Mazur.   

In 1977 a group of local volleyball leaders petitioned USVBA to become a separate entity 
(Region).  Those visionaries were Pete Dunn, Merton Kennedy, Lea Wagner, Alan J. Feder, Dorothy 
Boyce, Bertha Lucas and Harold Peterson.  The paperwork was presented and accepted, so in 1977 the 
Great Lakes Region (GLR) was born.  This newly developed Region consisted of Illinois and 
Wisconsin.  From that point on, all regions in USVBA took on names instead of numbers. 

The Great Lakes Region’s first Commissioner was Pete Dunn.  Don Murphy’s Midland Chemical and 
Bertha Lucas’ Chicago Rebels were the first men’s and women’s regional champions, respectively. 

In 1979 we experienced growth in the entire program, and a typical season had approximately 25 to 30 
adult tournaments. 

In 1980 Wisconsin became its own region, Lakeland; but even with this reorganization, the GLR grew.  

In 1981 the Region, realizing the need for separate and numerous tournaments for junior girls, began a 
junior girls’ program. At that time no formal program for junior boys existed in the GLR. 

In 1982 GLR hosted its first Co-ed Adult Championships and also expanded the adult competition 
divisions into AA, A and B for both men and women.  Junior girls’ tournaments were expanded to equal 
the number of adult tournaments. 

In 1983 the Region began to intensify its program for training officials.  At that time GLR had ten 
National Referees, eleven Regional Referees and two National Scorekeepers. 

A Junior Girls’ Regional Championship was held, and our first champions were Sports Performance VBC 
19’s and 17’s and Spikettes 15’s. 

1983 saw another membership growth spurt and three of the Region’s officials (Lea Wagner, Donna 
Mathias and Linda Vetter) were selected to be part of the officiating crew for the Los Angeles Olympic 
Games.  

In 1985 the Region expanded again and formed a Board of Directors (BOD) adding Player 
Representatives for each division of competition. International exhibitions were successfully hosted in 
the Region.  The newsletter became a regular publication rather than an “Event Notification Circular.” 

In 1986 Barry Dragon became the Region’s first International Arbitre; he was also the region’s Officials’ 
Chair.  The number of officials doubled and the region ran tournaments every weekend for adults and 
junior girls.   

In 1987 GLR had so many adult teams/tournaments that the A division was split into a high and low 
category, which continued for many years until a BB division was formed.  Also, three junior girls’ 
representatives were added to the BOD. 
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During the 1988 season, officials’ numbers doubled and there was continued growth in all areas. 

In 1991 the Lakeland Region disbanded and the southern portion of Wisconsin returned to be part of 
the Great Lakes Region.  The northern section of Wisconsin joined North Country Region. 

1992 and 1993 saw an explosion of tournaments for all divisions and the introduction of competition 
for Junior Boys.  A Region Tournament Director was appointed and the balanced scheduling of all 
events began to take shape. 

In 1994 the Gateway Region emerged and petitioned to have the southern part of Illinois included 
within its regional boundaries.  This petition was granted by the national office and Great Lakes Region 
became half of its previous geographical size; however, the phenomenal growth of volleyball continued 
in the region. 

In 1995 Wisconsin broke away again and formed the Badger Region. Great Lakes was now only the 
northern portion of Illinois, although some clubs playing near the western borders opted to become 
members in the Iowa Region for convenience and less travel time. 

In 2004 the Region hit another milestone – 10,000 members! 

In 2007 the Region membership grew to 12,300. 

On August 23, 2008, over 100 friends and family celebrated the retirement of Commissioner Lea 
Wagner after 30 years of service.   

Lea’s name has become synonymous with volleyball, as Lea has received every major award USA 
Volleyball can bestow, including the highest award of all, the prestigious Friar Award.  Her 
accomplishments and service to the sport are unparalleled.  Lea had many “firsts” - first Woman 
National Official, first woman to officiate a Men’s Open Final, and first Vice President of the Officials’ 
Division of USA Volleyball.  The Region is forever grateful for all of the hard work, dedication and 
service that Lea Wagner has given. 

In 2011 the Great Lakes Region organized the Great Lakes Region Windy City Power League with 243 
teams. 

The 2012 GLR Windy City Power League increased to 314 teams. 

In December of 2012 the Region opened its first office – 745 McClintock, Burr Ridge IL 60527. 

The 2013 GLR Windy City Power League numbers increased to 409 teams. 

In December 2013 Lea Wagner passed away; we will be forever grateful for her leadership and 
contributions to the game as well as her dedication to the Great Lakes Region.  

In May 2014, the Great Lakes Region’s Men’s Premier Volleyball League team “Great Lakes Lights” won 
the USAV Open Adult National Championship. 

April 3-5, 2015, the inaugural adidas Windy City National Qualifier was held at McCormick Place, 
Chicago, in which 611 teams from across the nation participated.  

March 25-27, 2016, the adidas Windy City National Qualifier increased to 818 teams. 

In 2017, Devonie McLarty received her FIVB rating. 
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Donna Smith has been on staff with the Great Lakes Region of USA Volleyball for the past 38 years but 
on December 31st, 2017 she decided it was time to spend more time with her six grandchildren and 
retired.  Her positive attitude and love for helping others are reflected in the outstanding quality of her 
service.  Her flexibility in working with club directors, coaches, parents, officials and staff has earned 
her the enviable reputation as the “go to” person who truly cared about people and volleyball.  We are 
forever grateful for her service. 

Here is a snapshot of our region for 2018-2019: 

 We have 16,080 full registered members which include, junior boys/girls and adult 
men/women. 

 We have 183 rated officials on our roster. 
 We have 110 clubs and 1,547 coaches. 
 We fully subsidize a boy’s High-Performance team.  
 We organize and manage 574 girls’ teams in the Windy City Power League. 
 We have hosted a 135 court, 885 team Windy City National Qualifier for junior girls at the 

McCormick Place. For this tournament we have sold over 22,000 room nights in downtown 
Chicago and have had approximately 64,00 spectators attend the three-day tournament.  

Here is a snapshot of our region for 2019-2020: 

 We have 15,437 full registered members which include, junior boys/girls and adult 
men/women. 

 We have 199 rated officials on our roster. 
 We have 100 clubs and 1,439 coaches. 
 We fully subsidize a boy’s High-Performance team.  
 We organize and manage 562 girls’ teams in the Windy City Power League. 

In late 2019 through 2020, the world was faced with a terrible pandemic, COVID-19. The Coronavirus 
ceased sports of all levels and life as we know it. The Windy City Power League, Windy City National 
Qualifier, and the indoor USA Volleyball National Championships were cancelled for the safety of all 
participants. This Coronavirus has shifted our way of life and is forcing us to create a “new normal” that 
helps prevent the spread of the Coronavirus as well as other diseases, ensuring in the safest 
environment possible for all Great Lakes Region members and their families. 

The Summer 2020 Tokyo Olympics have been cancelled due to Coronavirus and are tentatively 
rescheduled for the summer of 2021. 

Today the Region enjoys the highest membership in all of USA Volleyball, considering our actual 
geographic borders, with approximately 15,000 members. GLR continues to grow and adjust its 
programs to fit the demands and needs of its members.  The Region hosts over 600 junior tournaments 
and approximately 35 adult tournaments yearly.  The GLR has won numerous awards and National 
Championships. It leads the way in many national programs and is a proud leader in grass roots 
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programs.  We have one of the strongest officials’ training programs in the country and boast a cadre 
of 1 International, 41 National & Junior National, 70 Regional and 88 Provisional officials.  

Last but certainly not least, the Great Lakes Region is in full compliance with national requirements of 
publications, membership reports, financial obligations and national meeting attendance.   

Great Lakes is truly “Great”!    

Acknowledgements: Thanks to Sandy Abbinanti, Angelo Iasillo, Mary Malpede, Donna Smith, and Kim Greenback for their 
contributions to this publication. 

USA Volleyball 
USA Volleyball (USAV) is a non-profit corporation and the National Governing Body (NGB) of volleyball 
in the United States. The website for USA Volleyball is www.usavolleyball.org  

USA Volleyball is a charter member of the Federation Internationale de Volleyball (FIVB) and a member 
of the United States Olympic Committee (USOC). 

The USA Men’s and Women’s National teams and all related programs are under the auspices of USA 
Volleyball.  Services provided by USAV include youth and junior development; regional, zonal, and 
national competition; coaching education; officials’ education; Armed Forces and overseas units 
competition; and providing a resource for all volleyball in the United States.  

At the 2008 Olympics USA Volleyball won these titles: 
Gold Medal – Men’s Indoor 
Gold Medal – Men’s Beach 
Gold Medal – Women’s Beach 
Silver Medal – Women’s Indoor 
Silver Medal – Women, Paralympics, Coached by former GLR BOD member, Mike Hulett  
 
At the 2012 Olympics USA volleyball won these titles: 
Silver Medal – Women’s Indoor 
Gold Medal – Women’s Beach  
Silver Medal - Women’s Beach 
Silver Medal – Women’s US Paralympic Sitting Team 
5th Place – Men’s Indoor 
 
At the 2016 Olympics USA volleyball won these titles: 
Bronze Medal- Women’s Indoor 
Bronze Medal- Men’s Indoor 
Bronze Medal- Women’s Beach 
Gold Medal- Women’s Sitting 
 
In addition, USA volleyball teams have won these titles: 
Gold Medal – 2019 Women’s Indoor VNL Finals 
Silver Medal – 2019 Men’s Indoor VNL Finals 

http://www.usavolleyball.org/
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The 2020 Tokyo Summer Olympics have been tentatively rescheduled for Summer 2021. 
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Great Lakes Region (GLR), a recognized Region Volleyball 
Association (RVA) of USA Volleyball 

Membership Benefits 
The Great Lakes Region 

 
• Offers sanctioned tournaments with certified officials. 

•  Allows members to participate in nationwide USAV competition. 

• Makes available Sport Accident and Liability Insurance through USA Volleyball. 

•  Makes available Site Insurance through USA Volleyball. 

• Makes SafeSport Training available to members. 

•  Offers free yearly Increased Mastery and Professional Application of Coaching Theory (IMPACT) 
certification clinics for coaches.  

• Offers yearly officiating modules. 

• Offers a certification and upgrade process for candidates and existing officials. 

• Provides online clinics to existing coaches and officials 

• Provides Rulebooks biennially. 

• Makes available the USA Volleyball Official Guidebook annually.  

• Provides an updated website www.greatlakesvolleyball.org. 

• Provides Facebook pages for both the Great Lakes Region   
https://www.facebook.com/GreatLakesRegionVB as well as the adidas Windy City  National 
Qualifier https://www.facebook.com/windycityqualifier 

• Provides Twitter and Instagram for the adidas Windy City National Qualifier 
www.twitter.com/WindyCityNQ and www.instagram.com/windycityqualifier  

• Provides online, updated copies of the GLR Bylaws Handbook, Tournament Director’s 
Handbook and Official’s Handbook.  

The Great Lakes Region also offers: 

• The adidas Windy City National Qualifier; 
• The Great Lakes Region Windy City Power League; 
• Makes available links to hotels at the USAV/GLR member prices. 

 

http://www.greatlakesvolleyball.org/
https://www.facebook.com/GreatLakesRegionVB
https://www.facebook.com/windycityqualifier
http://www.twitter.com/WindyCityNQ
http://www.instagram.com/windycityqualifier
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Goals 
Great Lakes Region of USA Volleyball is committed to and works toward opportunity for all to 

participate. 
To work toward provision of ample opportunity, quality opportunity and equality of access for 
ever resident of this diverse nation.  
To promote and develop the sport of volleyball. 
To provide clinics and modules in coaching, playing and officiating. 
To conduct and encourage competition within the GLR and USA Volleyball. 
To act as the official representative of USA Volleyball within the geographical area assigned. 
To ensure compliance with USA Volleyball and the GLR rules and regulations. 
To provide the resources, policies, tools, and procedures to ensure that safety is a top priority for 
all USA Volleyball members. Foster a safe environment for members to report concerns and take 
the necessary appropriate action to address all claims in a timely manner. 
Act to expand opportunity for under-represented groups and aggressively recruit participation 
from those groups. 
To grow the sport of volleyball at all levels within the Great Lakes Region of USA Volleyball. 
To provide necessary support services for the conduct of quality programs. 
To develop and maintain a structure that is fiscally sound and able to achieve the mission of the 
Corporation. 

Mission 
Dedicated to the highest quality of member services delivered with a sense of fairness, 
approachability, individual pride, and efficiency. Also, to be the region that provides a sense of 
family to our members. 

 
 

Diversity and Inclusion 
The Great Lakes Region of USA Volleyball would like every player, coach, administrator, official, staff 
member, athletic trainer, spectator and individual in this region to feel welcome regardless of race, 
gender, socioeconomic status, or other identifications.  When you are in Great Lakes, you are family.  
Discrimination is not new but recent events have made it horribly clear that progress cannot and will 
not be made unless each individual and organization within our community decides to take action to 
make inclusion a priority. 
The racial, socioeconomic status and gender identity demographics in this region and volleyball are 
much different from our state and our country.  We have and will continue to do an internal 
examination to address the deficit of diversity within our organization.   
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The GLR Board of Directors and Staff commit to: 
• Listening and learning with open minds and help others do the same. 
• Examine policies and procedures to find ways to be more inclusive. 
• Seek input from our members about Diversity and Inclusion. 
• Contact under-served communities and populations that might need help starting volleyball 

programs. 
• Look for ways to develop a minority coach and official mentoring program. 

Resources: 
• Match Point https://www.teamusa.org/USA-Volleyball/Features/Match-Point 
• USA Volleyball partners with RISE  https://www.teamusa.org/USA-

Volleyball/Features/2018/May/16/USA-Volleyball-Announces-Partnership-with-RISE 
• Become a Sister Club for the Starlings Volleyball Program https://www.starlings.org/ 
• Transgender College Student Resource Guide:  https://edubirdie.com/blog/transgender-

college-student-resource-guide 
• Video diaries on experiencing and dealing with prejudice 

http://breakingprejudice.org/multimedia/video-diaries/ 
• How to Challenge Discriminatory Comments http://www.basicdiversity.com/articles-in-detail-

4.html 
• Preventing Bullying: file:///C:/Users/great/Downloads/1520354560859.coaches-

handbook%20(2).pdf 
• Understanding Prejudice: https://secure.understandingprejudice.org/index.php 
• Center for Civil and Human Rights: https://www.civilandhumanrights.org/ 

 
 
 
 
 
 
 
 
 
 
 
 

https://www.teamusa.org/USA-Volleyball/Features/Match-Point
https://www.teamusa.org/USA-Volleyball/Features/2018/May/16/USA-Volleyball-Announces-Partnership-with-RISE
https://www.teamusa.org/USA-Volleyball/Features/2018/May/16/USA-Volleyball-Announces-Partnership-with-RISE
https://www.starlings.org/
https://edubirdie.com/blog/transgender-college-student-resource-guide
https://edubirdie.com/blog/transgender-college-student-resource-guide
http://breakingprejudice.org/multimedia/video-diaries/
http://www.basicdiversity.com/articles-in-detail-4.html
http://www.basicdiversity.com/articles-in-detail-4.html
https://secure.understandingprejudice.org/index.php
https://www.civilandhumanrights.org/
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Great Lakes Region Board of Directors Structure 

 

 

 

 

 

 

 

 

 
 
 
 

Officers 

Commissioner/CEO, Director of Region Services, Chief Financial Officer, and Secretary. 

Voting Board Members (BOD)  
 
6 Junior Reps (4 Girls, 2 Boys) must be an active, participating, rostered coach and/or club director of 
current USAV team/club 

1 Outdoor Rep must be currently involved in outdoor USAV program 

1 Adult Player Rep must be a current player in USAV 

Minimum Criteria: A candidate representing the Great Lakes Region should meet or exceed the 
following criteria: 

i. Recent leadership role within the Region 
ii. Member in good standing with the GLR/USAV 

iii. Demonstrated significant involvement at the Regional levels with a broad spectrum of 
experience in the sport 
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iv. Successfully complete SafeSport course 
v. Successfully pass background screen 

 

1 Officials Rep comes from the official’s division and be a current official in good standing 

2 Independent Reps 

Minimum Criteria: An Independent Director will be determined to have no material relationship with 
the Corporation for a minimum of at least the past two years and shall meet the other criteria of 
independence as specified. 

Successful candidates should be capable of contributing to advancing the best interests of the 
Corporation and the sport and bring special skills or associations to the Board. Election to the 
Corporation’s Board of Directors does not invalidate Independent Director Status for subsequent 
service on the Board. 
 

Terms 
 
All terms shall be two years.  

All Reps (except the 2 Independent Reps who will be appointed) shall be elected by no later than 
October 31, of each year. All appointed Board Reps must be approved by the full Board at the next 
scheduled meeting. 

Terms are staggered. 

There shall be no limit on the number of terms an individual may serve as an Officer, Director or BOD 
member. 

GLR seeks leadership in a democratic fashion; officers are elected to office by a vote of a majority of 
the Great Lakes Region Board of Directors. Player reps are elected to office by a majority vote of club 
directors and shall serve a two-year term or until a successor is appointed.  

Officers and BOD members are selected without regard to race, color, religion or national origin and 
are reasonably representative of males and females.  

 

Non-Voting Board Members BOD (Staff)  
 
Region Tournament Director, Webmaster, and Officials’ Chair are selected positions by the 
Commissioner/CEO. 

Powers and Duties of Officers  
 
BOD Chair: Will preside at all meetings, have general charge of the affairs of the Corporation and have 
other duties as may be authorized by the BOD.  
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Director of Region Services: Preside at any meeting when the Commissioner is absent, manage 
membership communication, issue insurance certifications, and manage required coaching 
certifications and clinics. 

Chief Financial Officer: Keep or direct another to keep the accounting records of the Corporation, 
prepare financial statements and ensure compliance of GLR financial policy.  

 

Board of Directors Member’s Duties  
 

• Be a registered member of the GLR and USA Volleyball.  

• Be Background screened and SafeSport trained. 

• Be part of the group they represent. 

• Act in the best interest of the corporation.  

• Be informed about the corporation’s mission, services, policies and programs.  

• Review agenda and supporting materials prior to board and committee meetings.  

• Serve on committees or task forces and offer to take on special assignments.  

• Suggest possible nominees to the board who can make significant contributions to the work of 
the board and the corporation.  

• Keep current on development in the field of volleyball.  

• Stand aside when there is a conflict of interest.  

• Act in accordance with confidentiality policies.  

• Be involved in the due process procedure.  

• Assist the board in carrying out its fiduciary responsibilities, such as reviewing the corporation’s 
annual financial statements.  

• Make sure that the corporation follows the law. 

• At least two representatives must attend and vote at the meetings held at the annual end of 
year meeting. 

• Attend a majority of the board meetings as an indication of the director’s level of dedication to 
the organization. 

Duty of Loyalty 

A board member must never use information gained through his or her position for personal gain and 
must always act in the best interest of the corporation.  
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Duty of Obedience   

A board member must be faithful to the corporation’s mission. He or she cannot act in any way that is 
inconsistent with the corporation’s goals. The board member is trusted by the public to manage funds 
to fulfill the corporation’s mission.  

Quorum  

In order to transact Great Lakes Region BOD business, there shall be a quorum (a majority of the 9 
voting members from the BOD).  

Juniors 
(18 and under) 

 

Junior Transfer Policy 
 

Club Directors/Coaches must inform players and their parent(s)/guardian(s) of the GLR/USA 
Volleyball/Great Lakes Region Transfer Policy.  This policy prohibits a GLR player from transferring to 
another GLR club once that player has participated in a sanctioned USAV event. 
Rare exceptions to the transfer policy:  

• A Club Director’s written release. 
• The athlete’s safety or well-being is in question.  
• If a player’s commitment in a season has been completed. 

Limitations to Region transfer policies are included below in the USAV Frozen Players section below. 

 

Frozen Players 
 

Once a female junior player has participated in a GJNCs qualifying Event (Regional or NQ), she may not 
be on the Official Roster of, or participate in, another GJNCs qualifying or Championship Event with a 
different club. Example: a player plays on a club in a national qualifier in an attempt to qualify. The 
player’s Team does not qualify.  That player may not transfer to another club to attempt to qualify. 

Earning and accepting an Open Bid, submitting an Open At-Large Bid application or accepting any 
National, USA, or American Bid defines the Team as “qualified” for the GJNCs.  Once a Team is deemed 
qualified, the players on the qualified Team’s Official Roster are frozen to that Team.  The players on 
the Team’s Official Roster are subject to the following restrictions: 
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• A Frozen Player cannot be on the roster of, or play for, another Team in a Regional Qualifier or 
NQ Event, the roster of a Team applying for an Open At-Large Bid, or another Team playing at 
the GJNCs.   

• A club may add player(s) to the Official Roster of one of its Teams qualified for the GJNCs, 
provided the additional player(s) are members of the club and are not on the Official Roster of 
another of the club’s Teams at the GJNCs.   

• No player may switch from one qualified Team to another qualified Team, even within the 
same club at the same National Championship (i.e. 18sGJNC or GJNC).  NOTE: A player 
under the age of 17 can switch between a Team that has qualified for the 18sGJNC and 
another Team that has qualified for the GJNC as long as both Teams are within the same 
club.  A player may not help multiple Teams qualify for either GJNCs. 

a. EXAMPLE 1: A player in the 17’s age division plays on an 18’s Team at a national 
qualifier and that Team Qualifies for the 18sGJNC in the Open Division.  That player 
may not play on any other Team (e.g. a 17s Team trying to qualify for 17 Open) at 
any National Qualifying Events to help that Team qualify for the GJNC for the 
remainder of that club season.  She may, however, be added to the 17 Open roster 
to play in the GJNC within that club after the team has already qualified. 

b. EXAMPLE 2: A club has a Team that has qualified for the 18 USA Division of the 
18sGJNC, they may add a player from their club who plays on a younger Team to 
play in the 18sGJNC even if the younger Team has qualified for the GJNC. 

Violations of the Frozen Player Rule may result in Sanctions being imposed on the already qualified 
Team, its club, the Team’s coach, the player and/or the club’s director. 

 
Boys: USAV ADOPTION as of October, 2019 
Once a junior player has participated in a BJNC qualifying Event (BBT), he may not be on the Official Roster of, or 
participate in, another BJNC qualifying event with a different club. Example: a player plays on a club in a BBT in 
an attempt to qualify. The player’s Team does not qualify.  That player may not transfer to another club to 
attempt to qualify.  

Earning and accepting an Open or USA Bid, or accepting any At-Large Bid defines the Team as “qualified” for the 
BJNC.  Once a Team is deemed qualified, the players on the qualified Team’s Official Roster are frozen to that 
Team.  The players on the Team’s Official Roster are subject to the following restrictions:  

All teams and players must maintain eligibility compliance within their region and adhere to regional transfer 
policies when applicable.  Violations of the Frozen Player Rule will result in sanctions being imposed on the 
already qualified team, its club, and/or the individual(s) involved, including the player, the coach and the club 
director.  The USAV Event Department will determine sanctions for violations of the Frozen Player Rule.   

Exception: If a team disbands, and there is no other opportunity for the player to play within the club, the player 
may request a club transfer with permission from the region. (Note: please be aware that not all regions allow 
transfers.  USAV will uphold the region’s policies). 

Frozen Player Rule – Open and USA 
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Accepting a bid defines a team as Qualified. All players listed on the roster of a team are “frozen” to that roster 
at the time the team earns a bid at a Bid Tournament or accepts an At- Large bid invitation from USAV.  Players 
from a Qualified team cannot be added to any other team roster submitted for Bid Tournaments, or the BJNC.  
This includes teams from within the same club.  There are no restrictions on additions to the roster of new 
players or players from non-qualified teams—up to the limit of fifteen (15) players.  All teams and players must 
maintain eligibility compliance within their region.  Violations of the Frozen Player Rule will result in sanctions 
being imposed on the already qualified team, its club, and/or the individual(s) involved, including the player, the 
coach and the club director.  The USAV Event Department will determine sanctions for violations of the Frozen 
Player Rule.  For a first offense, the sanctions may be a warning, probation, suspension or expulsion. 

Frozen Player Rule – At-Large 

All players listed on the roster of a team are “frozen” to that team at the time the team applies for an At-Large 
bid to the BJNC.  Applying for an At-Large bid is defined as registering for the BJNC in AES and submitting an 
entry form and payment to USAV.  Accepting a bid defines a team as Qualified.  Players from a Qualified team 
cannot be added to any other team roster submitted for Bid Tournaments or the BJNC.  This includes teams 
from within the same club.  There are no restrictions on additions to the roster of new players or players from 
non-qualified teams—up to the limit of fifteen (15) players.  If a team does NOT earn an At-Large bid and 
chooses to accept the Club Division invitation, the roster is still frozen. If a team does not earn an at-large bid 
and decides not to attend the Championship, all players shall be considered released and shall be permitted to 
be added to another team’s roster from within the same Member Organization (refer to the BJNC Tournament 
Manual, Chapter 2, Player Eligibility for transfer and release policies for purposes of attending JNCs).  HOWEVER, 
the released player(s) are required to have a signed release from the original team coach, club representative, 
new team coach AND Member Organization commissioner/designated representative, if eligible. 

Frozen Player Rule – Club 

The Players on the roster shall be considered frozen upon submittal of the Entry Form AND payment to USAV.  
NO player listed on this roster may participate with any other CLUB TEAM for the purpose of these 
Championships.  If this team decides not to attend the Championship, all players shall be considered released 
and shall be permitted to be added to another team’s roster from within the same Member Organization (refer 
to Player Eligibility for transfer and release policies for purposes of attending JNCs).  HOWEVER, the released 
player(s) are required to have a signed release from the original team coach, club representative, new team 
coach AND Member Organization commissioner/designated representative.  All teams and players must 
maintain eligibility compliance within their region and adhere to regional transfer policies when applicable. 
 

Junior Open Gym Policy 
 

Open Gym sessions are allowed; however, they may NOT be conducted while the athletes are involved 
in their high school season. 

• There is no coaching or instruction in the skills and techniques of volleyball at any time. 
• Participation must be voluntary and is not required directly or indirectly for membership on a 

team. 
• May not be a pre-try out, an evaluation, an observation, an appraisal, an assessment or 

anything that could possibly be construed as a try-out.    
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• No member from the hosting club may be present; pictures and video are not allowed. 
 

Junior Recruiting Policy 
 
GLR club representatives and the GLR Board of Directors have adopted rules to create an equitable 
environment that promotes the athlete’s wellbeing.  GLR club personnel may not contact GLR 
committed players who are not associated with their club however salutations are allowed.  Also, GLR 
club personnel may not send or tag specific information to a GLR individual who is not associated with 
their club. 
 
 
GLR Club Personnel: 
Any and all adults associated with a junior club. 
All directors, coaches and other club personnel must be registered members of the GLR/USAV.   
All club personnel must be SafeSport trained. 
All coaches and club directors must have taken and passed IMPACT. 
All coaches and club directors must be background screened.  
 

 
Prospective Club Player is defined as follows: 
A junior athlete who solicits information about a club either personally or through his or her 
parent/guardian. 
A junior athlete who did not play with any USAV/ GLR Junior club in the previous season. 
A junior athlete who has never played USAV Junior club. 
 
Committed Club Player is defined as follows: 
A junior athlete who was a registered GLR member and has played in a USAV Sanctioned event in the 
current season. 
If a person does nothing with their USA membership by 11/1, they are no longer a member of USAV 
nor are they contracted with their previous club.  GLR cannot sanction an individual who is not 
breaking any rules.  In other sections on committed players, it clearly states a “Current Member”. 
 

NOTE: A prospective OR committed junior athlete may solicit information from any club either 
personally or through his or her parent/guardian. 
Marketing is defined as follows: 
A legal tool of promoting a GLR/USAV Junior club through displayed flyers/brochures, newspaper ads, 
or direct mailing to an entire geographic area when addressed to “occupant.”  Marketing may be used 
for camps, clinics, tryouts and/or private lessons. 
No unsolicited information may be given concerning a GLR Junior club when holding a camp, clinic or 
private lesson. 
Recruitment is prohibited and defined as follows: 
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ANY direct correspondence with a committed GLR/USAV Junior club player or family member via mail, 
email, telephone, text message, fax, face-to-face, and/or social media.  This includes but is not limited 
to websites such as Facebook, Twitter, Linkedln, Myspace, and Instagram. 
 

The GLR club director and/or person committing the illegal recruitment are subject to sanctions 
ranging from warnings to suspensions to revoked membership. 

 

Any individual or group of individuals found to have violated USA Volleyball or Great Lakes Region 
ethics, rules, guidelines, policies and/or procedures or found guilty of an offense under Federal, State 
or local laws shall be subject to any of the following disciplinary actions: 

 

• Warning – admonition against a repeat violation  

• Probation – a warning that a further violation within a specified period of time might result 
in a discipline  

• Suspension – removal of eligibility for participation in events, programs and activities for a 
specified period of time  

• Expulsion – revoked membership  

Note: This information can also be found in the Disciplinary Actions section as well. 
 

Volleykids 
 
“Volleykids” are not classified as regular members and therefore are not governed by the recruiting 
policy.  

Junior Age Waiver Policy 
 

All junior membership is based on the age (birth date) of an individual, not his or her grade in school. 
Each year’s current age definitions are posted on the USA Volleyball and Great Lakes Region (GLR) 
website. To find this information go to www.greatlakesvolleyball.org   under the Junior link, click forms 
and look for “Age Definitions”  
 

Age waivers may be granted in exceptional circumstances only. These wavered players may only 
participate in GLR sanctioned events, or Regions which allow waivered players, not in Regional 
Championships, USA Volleyball Qualifiers/Bid or USAV National Tournaments. Contact 
Age.waiver@glrvb.com.  Directors, only, may request an age waiver.   The forms are available on the 
GLR website under Juniors and then forms and must be sent to both the parent and the Region. 
 

Teams interested in competition in any GLR sanctioned leagues must meet the individual requirements 
set forth by the League Director, the GLR Region and USAV.  
 
NEW as of 6/30 Female players who were born on or after July 1st, 2002, (who are defined as 18 & 
under by the USAV Age Definition) and are in the 11th grade for the current academic year are now 
eligible to compete in the 17 & under division. For example: A 17-year-old female player who is 

http://www.greatlakesvolleyball.org/
mailto:Age.waiver@glrvb.com
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considered by the Age Definition to compete on an 18s team and is still in the 11th grade for the 
current academic year, may compete on their 17s team in a qualifying division for both National 
Qualifiers and the Girls Junior National Championships with a waiver from the region. The frozen player 
rule would still be enforced. A player can play on both a 17s and 18s team during the season but would 
become frozen to a roster with whatever team they qualify with first and would no longer be eligible to 
play for both teams in qualification. 
 
Boys 14 and Under Division: Players who were born on or after July 1, 2005 (15 years or younger) who 
shall neither have completed nor are in a grade higher than the eighth grade (8th) during the current 
academic year will be allowed to participate at the USA Junior National Championships on 14 and 
under teams. This age waiver is still subject to frozen roster rules. (This exception is based on the 
net height difference of 7’4 1/8” to 7’ 11 5/8” between the 14 and Under Division to the 15 and Under 
Division.) 
Boys 13 and Under Division: Players who were born on or after July 1, 2006 (14 years or younger) who 
shall neither have completed nor are in a grade higher than the seventh grade (7th) during the current 
academic year are eligible for a Region approved waiver to compete in the boys 13’s age group. This 
age waiver is still subject to frozen roster rules. 
Boys 12 and Under Division: Players who were born on or after July 1, 2007 (13 years or younger) who 
shall neither have completed nor are in a grade higher than the sixth grade (6th) during the current 
academic year are eligible for a Region approved waiver to compete in the boys 12’s age group. This 
age waiver is still subject to frozen roster rules. 
 

Junior Uniform Waiver Policy 
 
Uniform waivers are in effect for the boys’ season until December 1st and for the Girls’ season until Feb 
1st. 

Junior Boys Playing on Girls’ Teams Policy 
 

Boys competing on a Girls’ team (co-ed) may wear regular shorts and t-shirts but they must be the 
same color as the rest of the team.  
Boys who meet the 12 and under age definition may compete with the 12 and under girls.  
Boys who meet the 13 and under age definition may compete with the 13 and under girls.  
Boys who meet the 14 and under age definition may play with the GIRLS 15 or OLDER.  
 
To find the specifics on the age definitions (dates change yearly) go to our “Publication” link- select 
“forms” and then “Juniors”. You can download the form to view this year’s date. 
 
Girls may not participate on boys’ teams in a boys’ event. 
Girls’ teams may not participate in a boys’ event. 
 

Junior Tryout Policy 
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Please refer to the specific High School Association for information regarding high school players from 
Illinois, Indiana, and Wisconsin.  
 
GLR Dates:   
TRYOUT DATES HAVE BEEN CHANGED FOR THE 2020-2021 USAV CALENDAR YEAR 
ALL Boys—August 30th, 2020 or after  
ALL Girls—September 1st, 2020 or after 
 

Boys-- First
 
Tuesday following Labor Day  

Girls’ 14 and under age divisions – First Sunday in October 

Girls’ Non-Varsity Illinois High School Association Players– Sunday prior to the start of the IHSA 
State Competition 

Girls’ Varsity Illinois High School Association Players – After their high school is eliminated from 
IHSA State Competition.   

GLR Girls’ age groups 15, 16, 17 and 18: Athletes who are still competing or practicing with their high 
school team SHOULD NOT partake in any athletic fitness or skill testing at a club tryout. Athletes may 
attend and sign up for the tryout to let the club know of their interest and then arrange for a tryout 
after completing their high school season. Any GLR club asking or requiring an athlete who is still in any 
phase of their high school season should be reported to the CEO/Commissioner, immediately 
violations@glrvb.com. 
 
Please note that it is not mandatory that an athlete even attend a tryout if the athlete desires to 
commit to a club and the club is willing to accept that athlete. 
 

Non-Discrimination Policy 
 
The Great Lakes Region (GLR) of USA Volleyball is committed to creating an environment in which diverse 
participants can compete and work in an atmosphere of tolerance, civility, and respect for the rights and 
sensibilities of everyone regardless of personal characteristics and beliefs. 

• GLR is committed to the policy that all persons shall have equal access to programs, facilities, 
admission and work opportunities without regard to personal characteristics not related to ability 
or performance. 

• GLR does not discriminate against any person because of age, ancestry, color, disability or 
handicap, national origin, race, religious creed, gender or sexual orientation. 

 
The GLR does not discriminate against any person because of age, ancestry, color, disability or handicap, 
national origin, race, religious creed, gender, or sexual orientation; and 
 
The GLR supports the principle of broad opportunity as an essential element in the lives of officials, students, 
and coaches. 

• Therefore, the GLR will take proactive steps to support and extend these principles where such 
action might assist their positive expansion and where such action might help to forestall 
decisions placing them in jeopardy. 

mailto:sabbinanti@comcast.net
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GLR Junior Club Personnel Policies 
 

• Head coaches must be adults, 18 years or older, and members of the Great Lakes Region of USA 
Volleyball. 

• All coaches may not be added to a roster until certified at the Impact and/or Cap Level and have 
successfully completed the required SafeSport Training and Background Screen.  

• USOC, USAV and the Great Lakes Region requires that all adults affiliated with a Junior Club 
including but not limited to Club Directors, Tournament Directors and Chaperones become 
registered members, complete SafeSport training and a background screen. 

• No club personnel shall allow, encourage, condone or require any behavior that threatens a 
player’s USAV, elementary, high school, or collegiate eligibility. 

• Club personnel may market their programs. 

• GLR Club personnel may speak to a prospective GLR club player at any time. 

• GLR Club personnel may not speak to a committed GLR club player. 

• No individual under the direction of any club personnel may recruit a committed club player. 

• GLR Club personnel may communicate with a committed GLR club player if the player or their 
parent/guardian initiates the contact.  It is strongly recommended that Club personnel have 
documentations to verify that the contact was initiated by the player or parent/guardian. 

• Coaches affiliated with a GLR/USAV Junior Club program who are also in a high school setting 
must (unless prohibited by school policy) make available all GLR/USAV Junior Club tryout 
information (even when it is not their own club’s information) that is sent to the school. 

• A USAV head coach or an assistant coach who is 18 years or older must be present at all 
competitions and practices.  During organized club team travel, club personnel must be present 
to supervise.  The coach or club personnel are responsible for the team’s behavior and actions 
while not in the custody or jurisdiction of their parents. 

• Club Directors must inform their players and the players’ parents/guardians that they risk 
bodily injury, including paralysis, dismemberment or death, as well as loss or damage of 
property while playing Junior Club volleyball. 

• Be aware: an inherent risk of exposure to COVID 19 exists in any public place where individuals 
are present. COVID 19 is an extremely contagious disease that can lead to severe illness and 
death. 

• Club Directors should submit the names of athletes that are not “in good standing” (for reasons 
other than financial arrears) to the Region. 

• Club Directors and coaches are prohibited from allowing a junior athlete to go through an 
“official tryout” if they are currently practicing or competing with their respective high school.  
The athlete may attend the tryout and fill out all necessary paperwork but may not go through 
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any physical testing or skill evaluation. 

• Clubs/Teams who elect to play in more than one Volleyball organization, are obligated to 
adhere to the rules and regulations of each of those organizations. Inherent therein, when 
Clubs/teams elect to play in more than one Volleyball organization (i.e. AAU/JVA/USAV) they 
agree to abide to the most stringent rules and regulations of the multiple organizations. Only 
then can they be held to an even playing field with other clubs/teams in that organization. 

 
 
Violations of these policies may result in sanctions against the individual (club personnel) 
and/or the specific Junior Club. 

USA TRAVEL POLICY 
 Athletes are most vulnerable to misconduct during travel, particularly overnight stays. This includes a 
high risk of athlete-to-athlete misconduct. During travel, athletes are often away from their families 
and support networks, and the setting – new locker rooms, workout facilities, gyms, automobiles and 
hotel rooms – is less structured and less familiar.  
  
Below are USA Volleyball Travel Policy requirements.  
  

Travel Sample Policy for Clubs 
 
USA Volleyball junior Clubs are now required to implement a team travel policy. The following is 
a model team travel policy and is provided to assist USA Volleyball member clubs with developing 
their own policies. If a Club chooses not to, or is unable to, create a written travel policy, the 
following model policy will become the default policy for that Club. Once a customized set of policies 
is developed and approved by the club, the default policy will no longer apply. Each member club has 
the responsibility for approval and implementation of its own set of travel policies, and to provide 
these policies to all players, parents, coaches and other adults who will be traveling with a team. It is 
strongly recommended that a signature by each adult acknowledging receipt of and agreeing to the 
travel policy be obtained by each Club. 
 
Some travel involves only local travel to and from local practices and events while other travel 
involves overnight stays. Different policies should apply to these two types of travel. The form of policy 
below is a sample only but may be modified by the local program to meet its specific needs and 
travel. 
 
Travel Policy for [insert the name of the club] 
 

[Insert name of the club] has some teams that travel regularly to play in tournaments, has some 
teams where travel is limited to a few events per season, and some teams where there is no 
travel other than local travel to and from our own area. [Club] prohibits all types of physical abuse, 
sexual abuse, emotional abuse, bullying, threats, harassment and hazing, all as described in the 
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USA Volleyball SafeSport Handbook. [Club] has established policies to guide our travel, minimize 
one-on-one interactions and reduce the risk of abuse or misconduct. Adherence to these travel 
guidelines will increase player safety and improve the player’s experience while keeping travel a fun 
and enjoyable experience. 
 
We distinguish between travel to training, practice and local tournaments (“local travel”) and team 
travel involving an overnight stay (“team travel”). 
 
Local Travel 
Local travel occurs when [Club] does not sponsor, coordinate or arrange for travel. 
 

• Players and/or their parents/guardian are responsible for making all arrangements for 
local travel. The team and its coaches, managers or administrators should avoid 
responsibility for arranging or coordinating local travel. It is the responsibility of the 
parents/guardians to ensure the person transporting the minor player maintains the proper 
safety and legal requirements, including but not limited to: a valid driver’s license, 
automobile liability insurance, a vehicle in safe working order, and compliance with 
applicable state laws. 

• The employees, coaches and/or volunteers of [Club] or one of its teams, who are not also 
acting as a parent, should not drive alone with an unrelated minor player.  

Team Travel 
Team travel is overnight travel that occurs when [Club] or one of its teams or designees sponsors, 
coordinates or arranges for travel so that the team can compete locally, regionally or 
nationally. Because of the greater distances, coaches, staff, volunteers and chaperones will often 
travel with the players. 
 

• When possible, [Club] will provide reasonable advance notice before team travel. Travel 
notice will also include designated team hotels for overnight stays as well as a contact 
person within [Club] or the team. This individual will be the point of contact to confirm 
your intention to travel and to help with travel details. 

 

• Regardless of gender, a coach shall not share a hotel room or other sleeping 
arrangements with a minor player (unless the coach is the parent, guardian or sibling of 
the player). 

 

• The coach or his/her designee will establish a curfew by when all players must be in their 
hotel rooms or in a supervised location. Regular monitoring and curfew checks will be made 
of each room by at least two properly background screened adults. At no time should only 
one adult be present in a room with minor players, regardless of gender. 

 

• Team personnel shall ask hotels to block adult pay per view channels for player-only   
rooms. 

 

• Individual meetings between a coach and a player may not occur in hotel sleeping rooms 
and must be held in public settings or with additional adults present, with at least one 
of those adults being the same gender as the player. 
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• Family members who wish to stay in the team hotel are permitted and encouraged to 
do so. 

 

• The team will make every effort to accommodate reasonable parental requests when a 
child is away from home without a parent. If any special arrangements are necessary for 
your child, please contact the team personnel who can either make or assist with making 
those arrangements. 

 

• No coach or chaperone shall at any time be under the influence of drugs or alcohol 
while performing their coaching and/or chaperoning duties. 

 

• In all cases involving travel, parents have the right to transport their minor player. 
 

• Prior to any travel, coaches will endeavor to make players and parents aware of all 
expectations and rules. Coaches will also support chaperones and/or participate in the 
monitoring of the players for adherence to curfew restrictions and other travel rules. 

 

• If disciplinary action against a player is required while the player is traveling without 
his/her parents, then except where immediate action is necessary, parents will be notified 
before any action is taken, or immediately after. 

 
 
 

Suggested Additional Policies 
The following policies are additional guidelines for developing a travel policy based on the club’s 
preferences and needs. 
 

• Players are expected to remain with the team at all times during the trip. Players are not to 
leave the competition venue, the hotel, restaurant or any other place at which the team 
has gathered without the permission/knowledge of the coach or chaperone. 

 
• When visiting public places such as shopping malls, movie theatres, etc., players will stay in 

groups of no less than three persons. Athletes 12 and under will be accompanied by a 
chaperone. 

 
• Safety Policies 

o Additional guidelines to be established as needed by the coaches; 
o Supervised team room provided for relaxation and recreation; 
o Respect the privacy of each other; 
o Only use hotel rooms with interior entrances; 
o Must wear seatbelts and remain seated in vehicles; 

 
• Behavior Policies 
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o Be quiet and respect the rights of teammates and others in the hotel; 
o Be prompt and on time; 
o Develop cell phone usage guidelines; 
o Develop computer usage guidelines including social media; 
o Respect travel vehicles; 
o Establish travel dress code; 
o Use appropriate behavior in public facilities, including language; 
o Establish two different curfews – in own rooms and lights out; 
o Must stay in assigned hotel room; and 
o Needs and well-being of the team come first. 

• Financial 
o No room service without permission 
o Players are responsible for all incidental charges 
o Players are responsible for any damages or thievery at hotel 
o Players must participate in contracted group meals; and 
o Communicate travel reimbursement information and policies. 

• General 
o Establish fair trip eligibility requirements 
o Establish age guidelines for travel trips 
o Parent(s) responsible for getting player(s) to stated departure point; and 
o Requirements for families to attend “Team Travel Tournaments.” 

USOC, SafeSport Policy 

USAV and the Great Lakes Region requires that all adults affiliated with a Junior Club be SafeSport 
Trained. SafeSport Training registration can occur within the USA Volleyball member management 
system once an individual becomes a member of the Great Lakes Region/USA Volleyball. 

Reporting Abuse- USA Volleyball requires reporting of sexual misconduct by any member and strongly 
encourages reporting of any concerns relating to SafeSport. USA Volleyball appreciates your willingness 
to report inappropriate behavior. By submitting this form, you are giving permission to USA Volleyball’s 
SafeSport Program staff to contact you. Out of respect for the importance of this issue and to 
encourage honest and effective reporting, knowingly making a false or vindictive report will not be 
tolerated and may be a violation of USA Volleyball’s Code of Conduct. For information on how to 
report an incidence go to https://usavolleyball.org/safesport/for-athletes/  Scroll down and click on 
the respective Report Abuse Information in the middle of the page under Report Abuse or call (720) 
531-0340 Monday through Friday 9 AM-5PM MT. 

USA Volleyball SafeSport Handbook 
 

How to complete SafeSport Training from your SportsEngine Account 
 

https://usavolleyball.org/safesport/for-athletes/
https://help.sportsengine.com/en/articles/1477
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USOC, USAV and the Great Lakes Region requires that all adults affiliated with junior clubs (including, 
but not limited to Club Directors, Coaches, Chaperones, and Officials) successfully be SafeSport 
Trained. 
 
The 2020 SafeSport Code went into effect on April 1, 2020. The Center has the discretion under the 
current Code to publicly correct the record if facts of the process are misrepresented, but the current 
provision limits that option to only when “Claimants or Respondents” do the misrepresenting. 
CHANGE: On Pg. 27 added additional language- “If any person or entity misrepresents the process, the 
underlying facts, or the outcome of a matter, the Center reserves the right to publicly correct the 
record.” RATIONALE: There may be instances where it is unclear who perpetuated the 
misrepresentation, but the misrepresentation is nonetheless being taken seriously by the public (e.g. 
an anonymous source for a media outlet). This provision is important because it provides an express 
mechanism for the Center to correct the record if/when publicly disseminated misinformation seeks to 
undermine the Center’s process or mission. 

SafeSport Home 
 

Make a Report 
 

SafeSport Training 
 
 
The current USAV SafeSport Handbook has been revised to incorporate references to MAAPP 
requirements that went into effect on June 23, 2019.  MAAPP replaces and expands on previous 
proactive policies and incorporates additional safety measures.   To review handbook revisions, please 
visit our MAAPP page at: https://usavolleyball.org/safesport/maapp/  
 
Also added in the handbook, are links to the Parent toolkit and age appropriate training (not 
mandatory).   At your convenience, please review the USAV SafeSport website page. We will continue 
to add resources as they become available to both the handbook and/or website.   
 
Further, please see links below to access parental consent forms.  These forms are provided and 
tracked for your convenience and will meet auditing requirements.   
 
Parental Consent Form for MAAPP provisions 
https://fs28.formsite.com/USAVolleyball/MAAPPconsentform/index.html 
 
 

https://usavolleyball.org/safesport/
https://uscenterforsafesport.org/report-a-concern/
https://usavolleyball.org/safesport/safesport-training/
https://usavolleyball.org/safesport/maapp/
https://fs28.formsite.com/USAVolleyball/MAAPPconsentform/index.html
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Junior GLR and USAV Gender Policy  
Transgender athletes must request permission to participate by submitting a request to the Chair of 
the Gender Committee. Requests should be sent to chair@usavgender.org and 
commissioner@glrvb.com. 

Note: This process does not apply to any competition or event where the International Olympic 
Committee’s policy on transgender (TG) may apply, or to an international competition involving the 
USA National Teams. This may include, without limitation: (i) USA Volleyball National Team 
competitions or events, and (ii) competitions or events operated or sanctioned by FIVB, the IOC, the 
International Paralympic Committee or World Para Volley, whether involving beach, indoor or sitting 
disciplines.  

The vast majority of athletes are expected to compete as a member of the gender noted at the time of 
birth on their birth certificate. The goal of the USA Volleyball (USAV) policy is to permit athletes to 
compete in the gender with which they identify, while minimizing any competitive advantage. Athletes 
who wish to compete as a member of the gender opposite that documented at birth must notify USAV 
of their intent at least six weeks prior to the competition in which they wish to participate. Sufficient 

mailto:chair@usavgender.org
mailto:commissioner@glrvb.com
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documentation must be provided to permit the GC to determine that the applicant has taken the 
necessary steps to transition to their adopted gender.  

All TG athletes must submit: 1) a statement that they wish to compete in the gender opposite that of 
their birth and reasons why this is important for them. Minors: parents or guardians must submit a 
similar statement, 2) statement from the treating psychotherapist, 3) statement from the treating 
physician and medical records as indicated. As appropriate, this may include a record of hormonal 
therapy, and the response to such therapy. The GC may share relevant information with medical 
experts, as necessary.  

Treatment with sex hormones may possibly provide transsexual athletes with an unfair competitive 
advantage, so the GC may require transsexual athletes to provide documentation of appropriately 
managed therapy at the time of initial application to compete. After approval to compete as a member 
of their adopted gender, documentation must be re-submitted and approved yearly. The GC will serve 
as the point of contact for all inquiries regarding these participants. The expense of any required 
testing will be the responsibility of the athlete.  

Current transsexual testing requirements are as follows:  
Female to Male, all age groups (prepubertal, pubertal, and adult) 
All athletes must submit appropriate documentation upon request. Testosterone levels must not 
exceed the upper limit of the normal male reference range for their age group. 

Male to Female:  
All athletes must submit appropriate documentation upon request. Testosterone levels must not 
exceed the upper limit of the normal female reference range for their age group.  
Age 12 and Under (Prepubertal or Youth)  
No restriction if seeking to play on a female team.  

Age 13-18 (registered as a Junior, including a 19-year-old still in high school) (Pubertal or 
Adolescent)  
Testosterone levels must be within normal female reference range (for the age range) for a minimum 
of 6 months preceding the application to participate.  

Age 18 and Over (registered as an Adult)  
Testosterone levels must be less than 5 nmol/L for a minimum of 1 year prior to the application to 
participate.  

All GC decisions are effective for one season of play and must be reevaluated with appropriate 
documentation prior to the athlete participating in play the following season.  
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Adult and Junior Policies 

Refund Policy for Great Lakes Region 
 

Memberships, Clinics, Ratings and Seminars: 
No refunds, partial or otherwise, will be given for any membership, clinic, seminar or rating session 
that is more than 30 days after the initial transaction. Refunds due to extenuating circumstances will 
be considered on a case to case basis. 
Background screens, once submitted for processing, cannot be refunded. International background 
screens may be subject to higher rates and fees. 
Entry Fees: 

• Windy City Power League 
• Great Lakes Qualifier Series 
• adidas Windy City National Qualifier 

No refunds will be issued for entry fees if the request is made after the posted tournament closing date 
in AES. Please note the closing date published in AES before you register in any tournament. 
 

Cancellation & Refund Policy for USA Volleyball 
 
USA Volleyball national registration fees are managed separately from regional membership 
fees. A request for USA Volleyball registration cancellation and possible refund of fees must be 
submitted through a Regional Volleyball Association (RVA) on behalf of an individual. 
 
Cancellation 
USA Volleyball recognizes two categories of memberships in accordance with the USA 
Volleyball Membership Categories Document. 
 
Full memberships may be eligible to receive a refund of national registration fees. 
Cancellation requests must be received within 45 days of purchase. 
Limited memberships are not eligible to receive a refund of national registration fees, 
insurance or processing fees. 
 
USA Volleyball will only consider its refund if the RVA provided the individual a full 
refund on region membership fees. The following guidelines will be used in the calculation of 
a refund amount. 
 
IF THEN 

Individual participated in USA Volleyball 
sanctioned program or event 

National registration fees refunded less 
insurance and credit card processing fees 

Individual did NOT participate in any USA 
Volleyball sanctioned program or event 

Full refund of all fees 
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No refunds will be issued when an entire USA Volleyball membership season and/or any portion 
thereof is canceled or interrupted for any reason. 
 
Other USA Volleyball sanctioned programs and events may utilize different cancellation 
policies. Please read individual USA Volleyball programs or event information thoroughly. 
 
USA Volleyball reserves the right to make exceptions to their refund policy at its sole discretion. 
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Adult Modifications 
 
RULES OF PLAY 
Except as specified below the current Rule Book rules will be followed. 
 

UNIFORMS 
Team uniforms do not need to be matching in color or design. Numbers may be permanent or taped 
on. If a Libero is being used their shirt may be: light, in contrast to the team’s dark shirt or dark in 
contrast to the teams light colored shirt. Their shirt may be multi-colored in contrast to the team’s 
solid colored shirts or simply not have a number. 
The tournament director has the final decision on all uniform questions. 
 

TEAM AFFILIATIONS 
Great Lakes Region adult players may play on as many different teams as they desire during the 
season, but only one team per day. 
OR 
Great Lakes Region adult players may form teams as have done in the past. It is ultimately the 
player/team’s responsibility to enter the proper division on any given date. 
 
DIVISIONS 
The Great Lakes Region will only sanction men’s or women’s tournaments. It is up to the tournament 
director to decide the division(s) once all entries have been submitted. 
 
TOURNAMENTS 
Tournaments will be sanctioned from November 1st to August 31st of each season. 
 
TOURNAMENT DIRECTORS 
Tournament Directors must sign an agreement with the Region stating that they will accept and follow 
all GLR/USAV rules, policies and procedures regarding adult tournaments. The minimum penalty for 
violating this rule will be the revocation of all tournament sanctions for the remainder of the season. 
 
SANCTIONING AND SCHEDULING OF TOURNAMENTS 
All tournaments must be sanctioned by the GLR Adult Tournament Director. 
All participants must be members in good standing of GLR and/or USA Volleyball. 
The use of certified referees is an option, but not a requirement. 
The tournament director, or their designee (who must be a GLR member in good standing) is required 
to be present for the duration of the tournament. Please refer to the current Tournament Director’s 
Manual found on the Great Lakes Region website. 
www.greatlakesvolleyball.org 
 
 
 
 

http://www.greatlakesvolleyball.org/
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ROSTERS 
Team representatives are responsible for making sure up-to-date team rosters have been submitted to 
the Tournament Director on the day of the tournament, prior to the team’s first match of the day. 
Roster changes may only be made by the tournament director on the day of the tournament. 
 

Participants’ Code of Conduct 

All participants; e.g., BOD members, players, coaches, managers, team trainers, officials, teams and 
others, who are involved in sanctioned competition shall be registered with the Corporation (USA 
Volleyball) and a Regional Volleyball Association (Great Lakes Region) as specified in Article VII of the 
USAV Operating Code.  

Participants must know and abide by the rules and regulations set forth in the current official Rule Book 
which may be found on-line at www.usavolleyball.org. 

Participants must accept the referee’s decisions with sportsmanlike conduct and without dispute. In case 
of doubt, a clarification of the rules may be requested only through the game captain. For the 14 and 
under age groups, the coach may act as the captain when seeking clarification.  

Participants must behave respectfully in the spirit of “fair play” not only towards the officials but also 
towards opponents, teammates, coaches, spectators, and tournament personnel. 

Officiating  
 

No personal electronic devices are allowed for the officiating team (R1, R2, Line Judges and the scoring 
team). If caught using an electronic device while officiating, the USAV member may be asked, at the 
discretion of the Tournament Director, to leave the event.  
 
Only registered members of USAV are allowed to perform any of the officiating duties during a 
sanctioned USAV event. 
 

Violence  
 

Violence will not be tolerated. In all situations, the police will be called and charges will be pressed if 
physical contact is made to another individual. Great Lakes USAV will suspend for a minimum of one 
year any USAV member found guilty of violating this policy. Restitution may be part of any penalty 
imposed.

http://www.usavolleyball.org/
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USAV Disciplinary Procedures and Guidelines 
Any GLR/USAV member found to be in violation of any of the following rules or regulations is subject to 
whatever disciplinary action is deemed appropriate by the authorized person, persons, Boards or 
committees of the Great Lakes Region and/or USA Volleyball.  
 

• Illegal transport, illegal possession or illegal use of drugs (without a prescription from a 
licensed physician) or other substances banned by the Great Lakes Region or USA Volleyball  

• Violation of the USAV “Age Falsification” policy OR use of a recognized identification card by 
anyone other than the individual described on the card 

• Physical damage to a facility or theft of items from a facility, room, dormitory, residence or 
another person (Restitution may be part of any penalty imposed.)  

• Possession of fireworks, ammunition, firearms, other weapons or any item or material 
which by commonly accepted practices and principals is a hazard or harmful to other 
persons  

• Any action considered to be an offense under Federal, State or local laws 

• Violation of specific policies, regulations and/or procedures of the Great Lakes Region, USAV 
or the facility used in conjunction with a sanctioned event (It is the responsibility of the 
individual to be familiar with applicable specific policies, regulations and procedures).  

• Conduct which is inappropriate as determined by comparison to normally accepted 
behavior; 

• Physical or verbal intimidation of any individual; 

• Violation of eligibility or membership rules per USA Volleyball and/or Great Lakes Region 
documents; 

• Illegal recruiting 

Any acts that may be deemed contrary to the fundamental objectives, integrity or best interests of 
the Great Lakes Region or the United States Volleyball Association.  
 
Disciplinary procedures may be initiated for anyone. The Region requires that all allegations be made 
on the Alleged Allegation Form sent within seven (14) business days of knowledge of the incident from 
the witness and submitted to the Commissioner or staff member responsible for that specific phase of 
the program. If the action is of illegal nature it must be reported within twenty-four hours of the 
occurrence. 
 
NOTE:  These forms may be found on the Great Lakes Region website. www.greatlakesvolleyball.org  
Click on the Region Info then Publications.  
 

Disciplinary Actions 
 

http://www.greatlakesvolleyball.org/
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Any members or group of members found to have violated USA Volleyball or Great Lakes Region ethics, 
rules, guidelines, policies and/or procedures or found guilty of an offense under Federal, State or local 
laws shall be subject to any of the following disciplinary actions: 
 

Warning – admonition against a repeat violation  

Probation – a warning that a further violation within a specified period of time might result in a 
discipline  

Suspension – removal of eligibility for participation in events, programs and activities for a specified 
period of time  

Expulsion – revoked membership  

 

Alleged Allegation Procedures 
 
Any action considered to be an offense under Federal, State or local laws must be reported 
immediately to the police. The Region Commissioner must be notified, of these illegal actions within 
twenty-four (24) hours of knowledge of the situation. The Region Commissioner will immediately 
suspend the individual involved in this type of situation.  

 Violations of GLR’s SafeSport Allegation have one hundred and twenty (120) days to report the 
incident. All other alleged violations  of GLR’s Disciplinary Procedures and/or Guidelines Policy are to 
be reported in writing to the Region Commissioner by the person who witnessed the violation within 
fourteen (14) business days of knowledge of the alleged violation. When a junior club is involved all 
allegations must go to the alleged violator and the Region.  Please send the email to 
Violations@glrvb.com, Commissoner@glrvb.com and copy the Club Director. 

 

Per BOD Vote on 6/14/2019: 
Executive committee motion to change procedures for the Alleged Violation Reports.   Passed 7-0-1 

Violation Report Amendment: 

1.     The person witnessing the alleged violation must submit the Alleged Violation report within 
fourteen (14) business days of knowledge of the violation to Violations@glrvb.com and 
Commissioner@glrvb.com 

2.     For each Alleged Allegation submitted there will be a $500.00 filing fee.  For each appeal 
submitted there will be a $500.00 filing fee. 

Upon Submission of an Alleged Allegation or Appeal, a $500.00 check made payable to Great Lakes 
Region Volleyball must be received within the same time frame(s) listed in the by-laws.  i.e. if you 
submit the alleged violation report via email, the check must be received within the same fourteen 
(14) business day window. The window for appeals is fourteen (14) business days from notification 
of the sanction.   If the Alleged Violation results in any form of sanction, the check will be shredded 
or returned to you  If the Alleged Violation has no merit or results in no action taken, the check will 
be deposited and a donation made in the same amount to Special Olympics of Illinois.  If the check is 
returned NSF, the club and/or individual will be immediately suspended, and the amount increased 
to $1000.00 payable by Cashier or Bank Check only.  The club and/or individual will remain “Not in 

mailto:Violations@glrvb.com
mailto:Violations@glrvb.com
mailto:Commissioner@glrvb.com
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Good Standing” until the $1000.00 check clears the bank.   

Previous violations within a 6-month period may result in stronger sanctions.   

 

All allegations must be submitted in writing and must include a clear and complete statement of the 
allegation; all appropriate information including the name(s), address, and phone number(s) of the 
involved individual(s); and the signature and date of the individual filing the allegation.  

If the allegation is properly submitted, the Commissioner shall contact the Hearing Officer within forty-
eight (48) hours.  

The Hearing Officer schedules a hearing date and notifies the individual, team or club that is named in 
the allegation.  

The Hearing committee has a minimum of thirty (30) business days to investigate the allegation(s). A 
hearing shall be held for the purpose of determining the facts surrounding the allegation. Such a 
hearing may be conducted in person, by telephone, by mail or by electronic mail.  

A written statement of the decision from the Hearing Officer will be sent to the Region Commissioner 
within fourteen (14) business days following the investigation.  

The Region Commissioner will inform those involved of the decision from the Disciplinary Hearing 
Committee. Possible outcomes could include sanctions ranging from warning to expulsion or a 
dismissal of the case due to insufficient evidence.  

 

Appeals Committee 
 

The committee will be comprised of any two available BOD members as well as a chair appointed by 
the Commissioner. 

 The Commissioner shall not serve on the Appeals Committee.  

 

Due Process 
Appeals Process 

 
Per BOD Vote on 6/14/2019: 
Executive committee motion to change procedures for the Alleged Violation Reports.   Passed 7-0-1 

For each Alleged Allegation submitted there will be a $500.00 filing fee.  For each appeal submitted 
there will be a $500.00 filing fee. 

Upon Submission of an Alleged Allegation or Appeal, a $500.00 check made payable to Great Lakes 
Region Volleyball must be received within the same time frame(s) listed in the by-laws.  i.e. if you 
submit the alleged violation report via email, the check must be received within the same fourteen 
(14) business day window. The window for appeals is fourteen (14) business days from notification 
of the sanction.   If the Alleged Violation results in any form of sanction, the check will be shredded 
or returned to you  If the Alleged Violation has no merit or results in no action taken, the check will 
be deposited and a donation made in the same amount to Special Olympics of Illinois.  If the check is 
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returned NSF, the club and/or individual will be immediately suspended, and the amount increased 
to $1000.00 payable by Cashier or Bank Check only.  The club and/or individual will remain “Not in 
Good Standing” until the $1000.00 check clears the bank.   

Previous violations within a 6-month period may result in stronger sanctions.   

 
A sanctioned member has fourteen (14) business days to appeal. This is done through a written 
communication (FAX, email or by the US Postal Service) to the   email address of 
Appeals@glrvb.com   No new information or evidence may be submitted unless it is of an 
exculpatory nature.  The sanction will be held in abeyance unless the complaint is of a criminal nature. 
If the complaint is of a criminal nature the sanction will begin immediately.  

Within thirty (30) business days of receiving the appeal, the Appeals Committee will schedule a 
hearing. 

Any decision by the Appeals Committee is binding; the member may contact the Region Commissioner, 
again in writing, within fourteen (14) business days and request a full Board of Directors hearing.  The 
BOD will only schedule a hearing if they believe those involved were not given adequate Due Process 
or treated with fundamental fairness. 

 
 

  

mailto:Appeals@glrvb.com
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Alleged Violation Report (Except for SafeSport Allegations) 
 

The person witnessing the alleged violation must submit this report within fourteen (14) business days 
of knowledge of the violation. This completed report must be submitted to the Regional Commissioner 
by fax, email to violations@glrvb.com and Commissioner@glrvb.com or mail.  
 
For each Alleged Allegation submitted there will be a $500.00 filing fee.  For each appeal submitted there will be a $500.00 
filing fee. Upon Submission of an Alleged Allegation or Appeal, a $500.00 check made payable to Great Lakes Region 
Volleyball must be received within the same time frame(s) listed in the by-laws.  i.e. if you submit the alleged violation report 
via email, the check must be received within the same fourteen (14) business day window. The window for appeals is fourteen 
(14) business days from notification of the sanction.   If the Alleged Violation results in any form of sanction, the check will be 
shredded or returned to you  If the Alleged Violation has no merit or results in no action taken, the check will be deposited and 
a donation made in the same amount to Special Olympics of Illinois.  If the check is returned NSF, the club and/or individual 
will be immediately suspended, and the amount increased to $1000.00 payable by Cashier or Bank Check only.  The club 
and/or individual will remain “Not in Good Standing” until the $1000.00 check clears the bank.   Previous violations within a 6-
month period may result in stronger sanctions.   

 
 

Date of Alleged Violation: _________________________________   Time: _____________________ 

Name of the Alleged Violator: _________________________________________________________ 

Location of Alleged Violation: _________________________________________________________ 
___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

 
Please provide a brief description of the alleged violation. Use the back of this form if more space is 
needed:  _________________________________________________________________________ 
_________________________________________________________________________________ 
_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

 

Is there a witness who is willing to testify and/or provide written testimony?  _____________________ 

 
 

Signature of person making report: _____________________________________________________ 
 
 Printed name: _____________________________________________________________________ 
 
 Date: ____________________________ Time: __________________________________________ 
 
 Telephone: _______________________ Email Address: __________________________________ 
 
 

mailto:violations@glrvb.com
mailto:Commissioner@glrvb.com
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For all other allegations the person witnessing the alleged violation must submit the Alleged Violation report within 
fourteen (14) business days of knowledge of the violation to violations@glrvb.com and commissioner@glrvb.com.   

 If the report of the alleged violation is properly filed, the Region Commissioner/CEO will inform the Hearing Officer of 
the situation within forty-eight (48) hours of the submission of the Investigation Report. The Hearing Officer schedules a 
hearing date and notifies the individual, team or club that is named in the allegation. 

The Hearing committee has a minimum of thirty (30) business days to set a date for the hearing. A hearing shall be held 
for the purpose of determining the facts surrounding the allegation. Such a hearing may be conducted in person, by 
telephone, by mail or by electronic mail. 

A written statement of the decision from the Hearing Officer will be sent to the Region Commissioner within fourteen 
(14) business days following the investigation. The Region Commissioner will inform those involved of the decision from 
the Disciplinary Hearing Panel. Possible outcomes could include sanctions ranging from warning to expulsion or a 
dismissal of the case due to insufficient evidence.  
 

Any action considered to be an offense under Federal, State or local laws must be reported immediately to the police. 
The Region Commissioner must be notified, of these illegal actions within twenty-four (24) hours of knowledge of the 
situation. The Region Commissioner will immediately suspend the individual involved in this type of situation. 

Alleged Allegation Procedures (Except for SafeSport Allegations) 

A sanctioned member has fourteen (14) business days to 
appeal.  This is done through a written communication 
(facsimile, email, or by US Postal Service) to the chair of the 
Great Lakes Region Due Process Committee. If the sanction 
is appealed, the sanction will be held in abeyance until the 
Due Process hearing unless the complaint is of a criminal 
nature. E-mail appeal request to appeals@glrvb.com. 

Within thirty (30) business days of receiving the appeal, the 
Appeal Committee will schedule a hearing. 

Any decision by the Appeals Committee is binding; the 
member may contact the Region Commissioner/CEO, again 
in writing, within fourteen (14) business days and request a 
full Board of Directors hearing.  Such a hearing, if scheduled 
will determine if the member was given adequate due 
process and the decision was made with fundamental 
fairness. 

Member chooses not to appeal. 

Within thirty (30) business days the full Board of Directors 
may schedule a hearing. The decision of the Great Lakes 
Region Board of Directors will be final. 

 
 

Decision Final 

Appeals Process 

 

mailto:appeals@glrvb.com
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SafeSport Violation Report 

 
This Report is to be completed by the person FIRST informed of an alleged violation. This completed 
report must be submitted to the Regional Commissioner/CEO by fax, email, or mail within one hundred 
and twenty (120) days of knowledge of the violation. If the alleged SafeSport violation is reported to 
another entity (USA Volleyball, USOC SafeSport Center or the local authorities) the time frame for 
Great Lakes Region’s reporting is suspended. Examples of possible SafeSport allegations include but 
are not limited to: Bullying, emotional misconduct (verbal acts, physical acts, acts that deny attention or 
support, exclusions, criminal conduct), harassment (discrimination, stalking voyeurism, spying) hazing 
(contact acts, non-contact acts, criminal contact, exclusion), power imbalance, sexual misconduct 
(including exposing genitals or inducing another to expose his/her genitals without consent, taking 
pictures or video of audio recordings, disseminating or threatening to disseminate), and/or retaliation 
against a person for making a report. 
 
For each Alleged Allegation submitted there will be a $500.00 filing fee.  For each appeal submitted there will be a $500.00 
filing fee. Upon Submission of an Alleged Allegation or Appeal, a $500.00 check made payable to Great Lakes Region 
Volleyball must be received within the same time frame(s) listed in the by-laws.  i.e. if you submit the alleged violation report 
via email, the check must be received within the same fourteen (14) business day window. The window for appeals is fourteen 
(14) business days from notification of the sanction.   If the Alleged Violation results in any form of sanction, the check will be 
shredded or returned to you  If the Alleged Violation has no merit or results in no action taken, the check will be deposited and 
a donation made in the same amount to Special Olympics of Illinois.  If the check is returned NSF, the club and/or individual 
will be immediately suspended, and the amount increased to $1000.00 payable by Cashier or Bank Check only.  The club 
and/or individual will remain “Not in Good Standing” until the $1000.00 check clears the bank.   Previous violations within a 6-
month period may result in stronger sanctions.   

 
 

Date of Alleged Violation: _________________________________   Time: _____________________ 

Name of the Alleged Violator: _________________________________________________________ 

Location of Alleged Violation: _________________________________________________________ 
___________________________________________________________________________________________________ 

___________________________________________________________________________________________________ 

 
Please provide a brief description of the alleged violation. Use the back of this form if more space is 
needed:  _________________________________________________________________________ 
_________________________________________________________________________________ 
_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

_________________________________________________________________________________ 

 

Is there a witness who is willing to testify and/or provide written testimony?  _____________________ 

 
 

Signature of person making report: _____________________________________________________ 
 
 Printed name: _____________________________________________________________________ 
 
 Date: ____________________________ Time: __________________________________________ 
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 Telephone: _______________________ Email Address: __________________________________ 
 
  
 
 
In accordance with the Great Lakes Region Alleged Sanction Procedure, alleged SafeSport Violation 
time frames are determined on a case by case basis. 
  



42 
 

For all other allegations the person witnessing the alleged violation must submit the Alleged Violation report within One 
Hundred Twenty (120) business days of knowledge of the violation to violations@glrvb.com and 
commissioner@glrvb.com.   

Alleged SafeSport Violation time frames are determined on a case by case basis to further investigate the alleged 
violation and report back to the Region Commissioner/CEO in writing, using the Investigation Report of Alleged 
SafeSport Violations form with final details concerning the allegation.  

If the report of the alleged violation is properly filed, the Region Commissioner/CEO will inform the Hearing Officer of 
the situation within forty-eight (48) hours of the submission of the Investigation Report. The Hearing Officer or his 
delegate gathers information and notifies the individual, team or club that is named in the allegation. 

This committee has a minimum of thirty (30) business days to investigate the allegations. A hearing shall be held for the 
purpose of determining the facts surrounding the allegation. Such a hearing may be conducted in person, by telephone, 
by mail or by electronic mail. 

A written statement of the decision from the Hearing Officer will be sent to the Region Commissioner within fourteen 
(14) business days following the investigation. The Region Commissioner will inform those involved of the decision from 
the Disciplinary Hearing Panel Possible outcomes could include sanctions ranging from warning to expulsion or a 
dismissal of the case due to insufficient evidence.  
 

Any action considered to be an offense under Federal, State or local laws must be reported immediately to the police. 
The Region Commissioner must be notified, of these illegal actions within twenty-four (24) hours of knowledge of the 
situation, or ASAP. The Region Commissioner will immediately suspend the individual involved in this type of situation. 

Alleged SafeSport Allegation Procedures 

A sanctioned member has fourteen (14) business days to 
appeal.  This is done through a written communication 
(facsimile, email, or by US Postal Service) to the chair of the 
Great Lakes Region Due Process Committee. If the sanction 
is appealed, the sanction will be held in abeyance until the 
Due Process hearing unless the complaint is of a criminal 
nature. E-mail appeal request to appeals@glrvb.com 

Within thirty (30) business days of receiving the appeal, the 
Appeal Committee will schedule a hearing. 

Any decision by the Appeals Committee is binding; the 
member may contact the Region Commissioner/CEO, again 
in writing, within fourteen (14) business days and request a 
full Board of Directors hearing.  Such a hearing, if scheduled 
will determine if the member was given adequate due 
process and the decision was made with fundamental 
fairness. 

Member chooses not to appeal. 

Within thirty (30) business days the full Board of Directors 
may schedule a hearing. The decision of the Great Lakes 
Region Board of Directors will be final. 

 
Decision Final 

Appeals Process 
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